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ABSTRACT

This study illustrates the relationship between toxic leadership and employee performance in the
presence of organizational support as a modified variable. Applying to the employees of Damanhur
University, where | showed that bad words have a destructive reality in the hearts of others, where it
is shown that the toxic person is everyone who poisons your life and is not supportive and makes you
unhappy. Government institutions have now increased interest in employee performance as one of
the factors that help achieve competitive advantage, growth of the organization and stability of its
conditions as a major axis for its continuation. In addition to the importance of having good

organizational support to mitigate the impact of toxic leadership on employee performance.

Keywords: Organizational support, Toxic leadership, Moderating role, Employee Performance.
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