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Abstract:

The current research aims to explore the relationship between strategic conflict and green human resources. The current research
sample has reached 50 employees at the Islamic University of Gaza with different scientific achievements. The research includes
two main variables: the independent variable of strategic conflict and the dependent variable of green human resources. A
measurement tool has been used in the light of previous studies to collect research data. The research has two main hypotheses
of choosing the relationship between strategic conflict and green human resources statistically and morally. In order to test
research hypotheses, including a statistically significant positive or negative correlation between strategic conflict and green
human resources, research has been used from appropriate statistical tools (correlation transactions, computational averages,
.normative deviations and simple regression analysis
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