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Abstract:

Artificial intelligence (Al) has emerged as a transformative tool for advancing Green Human Resource
Management (GHRM) strategies by integrating expert systems, machine learning, and big data analytics
to support decision-making in recruitment, training, and competency development. Al enables the
adoption of sustainable HR practices such as green recruitment, eco-oriented training, and employee
motivation toward responsible environmental and social behavior.

In the Health Directorate of Najaf, the integration of Al is particularly vital for improving institutional
sustainability through optimizing human resource efficiency, reducing waste in both material and human
resources, and supporting a sustainable and healthy work environment. Al-driven performance
monitoring systems provide accurate recommendations for enhancing environmental and social policies,
thereby ensuring a balance across environmental, economic, and social dimensions of sustainability.
The findings emphasize that embedding Al into GHRM strategies strengthens the resilience of health
institutions, enhances service quality, and contributes to achieving sustainable development goals.
Therefore, Al stands as a strategic enabler for institutions aiming to transition toward more flexible and
sustainable administrative models, especially in vital sectors such as healthcare.

Keywords :Artificial Intelligence, Green Human Resource Management, Sustainability, Healthcare
Sector, Najaf.
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